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Teaching and Learning Policy

Policy Statement

This document is a statement of the principles and strategies for learning and teaching at Portway
Infant School and as such forms the context and ethos in which all our other policy documents should
be read.

We aim to make our vision a reality:
To ensure that Portway Infant School children have firm foundations to be global citizens of the
future.

We aim to help
Each Child:
e Develop culturally, socially, emotionally, intellectually and spiritually.
e Thrive through teaching of a high-quality curriculum, giving them the skills, they need to
succeed in the future.
e Grow a lifelong love of learning.
e Grow their moral, spiritual, social and cultural capital
e Develop their digital literacy in preparation for the modern world.

Each Teacher:
e Teach consistently good lessons with elements of outstanding practice.
Use and develop a variety of teaching skills.
Develop their practice through staff training, coaching and mentoring.
Create a stimulating environment where learning is enjoyable and challenging.
Aim for excellence.
Encourage the love of learning and nurturing children’s enquiring minds.

Effective Learning

At Portway Infant School we believe that effective learning takes place when children:
¢ Have new or developed knowledge at the end of a lesson.

Know what they need to do to improve.

Have opportunities to demonstrate their learning.

Articulate what they have learnt and can apply it in other contexts.

Want to know more at the end of the lesson.

Understand why they are learning

Experience personalised learning whilst working on age related expectations

Are given opportunities to apply their learning.

Have access to purposeful resources.

Have a clear learning objective.

Have a chance to self-assess.

Are interested, attentive and motivated, able to concentrate on and persevere with tasks.



Principles of teaching
Quality First Teaching
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Teachers have a secure knowledge and understanding of the subject being taught.
Teachers promote a positive learning ethos with children.

Teachers have planning with clear, manageable learning objectives

The planning of lessons follows robust assessment for learning.

Planning and work are appropriate for each child’s stage in learning — including success
criteria.

Children’s interests are used, where possible, to motivate the children.

Teachers have high expectations of each child.

A variety of different learning styles are used.

Support staff are deployed effectively.

Resources are of good quality and support children’s learning.

Lessons have a good pace and there are opportunities for greater depth work to be completed.
Teachers follow our positive behaviour routines consistently.

Open ended questions and “hooks” are used to introduce lessons/units on a regular basis.
The teacher plans and allows for more children talk than teacher talk

Teachers know which children have barriers to their learning and adapt their teaching to
ensure each child fulfils their potential.

Teaching and Learning Styles

Staff use a wide and varied repertoire of teaching styles to suit the needs of the children, these
include:

Whole class

Group

Individual

Mixed ability

Questioning

Observation and assessment
Modelling

We also expect children to work in a variety of ways. We aim to provide opportunities in and out of
the classroom for the children to:

Work together in ability/mixed/friendship groups.

Work with a variety of adults.

Make choices about activities, resources and strategies

Work independently.

Be involved in open-ended exploratory work.

Plan and review their work.

Predict, investigate and test hypotheses.

Evaluate their work and that of others.

Learn from first-hand experience both in school and in the extended environment.
Communicate their findings in different ways.

Learning Environment

We want to create a positive learning environment where children can develop their independence
through:

Being part of a warm, caring and safe environment
Sharing responsibility for supporting a well organised and orderly environment.



Being aware that different classroom areas are for different activities and that appropriate
resources are located in them.

Being encouraged to think positively when embarking on new learning

Being provided with varied opportunities for first hand learning, through related visits and
visitors and interactive displays.

Being encouraged to take responsibility for certain jobs in the classroom e.g., watering plants,
tidying up specific areas.

Take responsibility for their own actions.

Being given opportunities to make decisions.

Managing their own personal care

Having opportunities to take part in the planning and assessment of their work.

Supporting each other e.g., explaining work, cooperative play.

Having access to a wide range of learning resources.

Home support for learning

Children learn considerably before they come into school. Their first and most influential teachers are
their parents from whom they learn attitudes to learning and use as role models. We capitalise on
education out of school hours and recognise the vital contribution made, not only by parents, but also
clubs and societies that are attended and enjoyed.

Parents also support our teaching and learning policy by:

Supporting the school positive behaviour policy.

Supporting the Home/School agreement.

Supporting their children with by reading regularly at home

Writing in the children’s home/school reading diaries.

Helping in school.

Attending parent’s evenings and workshops.

Sharing the vision for the school in partnership with staff and governors.
Being involved in our SHARE group.

Continuing to learn at home through the school website.

Send photographs and notes for their child’s portfolio through Class Dojo

Staff Development
We recognise the need for ourselves to be continuous learners and as such we:
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Attend courses.

Stay up to date with current issues in education.
Attend weekly staff meetings.

Invite experts to lead in-service training.

Share good practise together.

Have year group meetings to plan and assess.
Attend network meetings.

Implementation, monitoring and evaluation of the learning and teaching policy.
This is carried out by:

Including the policy in leadership meetings annually during the autumn term, to raise
awareness and evaluate.

Including it in the induction procedure for each teacher.

Ensuring each teacher is familiar with the up-to-date policy.

Discussion of specific points during Professional Development discussions.

Governor visits to focus on the continuity/progression of one specific area in the policy.



This policy complements and should be read with the following school documents.
e School Development Plan

Individual job descriptions

Individual curriculum policies

Assessment, Recording and Reporting policy

SEND policy

Behaviour policy

Equality, Equity Diversity and Inclusion policy
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